We investigate how the content of racial stereotypes has changed in response to the profound social and political transformation in South Africa. Following the theorizing in previous work, we expected stereotypes to have changed in response to changing intergroup relations. We replicated a classic stereotype study with a matched sample, and extended the research to include an analysis of stereotype uniformity and contrasts between personal and cultural stereotypes. The results showed that a new language of group difference had emerged, but that many of the representations and trends observed in that study have persisted. The favourability comparisons over time do not suggest that racial stereotypes are fading in South Africa. We found mixed support for the hypothesis that cultural stereotypes will remain relatively stable over time while personal stereotypes may undergo revision.
The social and political context in South Africa has changed profoundly in the past 50 years as the apartheid era of white minority rule, social repression, and legally enforced racial segregation was replaced with democracy. Institutions and spaces of all kinds were desegregated, and social policies such as affirmative action changed power relations between groups. Although South Africa remains one of the most unequal societies in the world, this inequality has rapidly deracialized (Seekings & Natrass, 2006) . Historical analysis suggests that racial attitudes have been responsive to the dramatic socio-political changes (Durrheim, Tredoux, Foster, & Dixon, 2011) . This article seeks to determine how racial stereotypes have changed during this period.
Theoretically, we would certainly expect stereotypes to be responsive to historical changes in the nature of the relations between groups. Because the "rationalizing and justifying function of a stereotype exceeds its function as a reflector of group attributes" (Allport, 1954, p. 196) , we would expect stereotypes to change as new rationalizing and justifying requirements present themselves. Thus, intergroup stereotypes should "reflect the stance of our own group in past and/or current relationships with the particular group in question" (Sherif, 1967, p. 37) .
The historical responsiveness of stereotypes to changing rationalizing and justifying functions is perhaps most famously documented in American's attitudes towards the Japanese. Successive samples of Princeton students depicted the Japanese as intelligent, industrious and progressive in 1933, but as imitative, sly, and nationalistic in the wake of the Second World War (Gilbert, 1951) , and then again as industrious, ambitious and efficient in the context of 1960s industrialization (Karlins, Coffman & Walters, 1969) .
Although caution needs to be exercised in interpreting the results of research which shows how stereotype change is correlated with historical events, Allport's theory also receives support from event-targeted longitudinal research. Haslam, Turner, Oakes, McGarty, and Hayes (1992) showed that Australian students' stereotypes of Americans changed in response to the events of the Gulf war. Although there was some consistency in the way Americans were represented, there were also changes in stereotypes from the beginning to the end of the war. Americans were less likely to be depicted positively as being industrious, straight-forward, scientifically-minded and progressive at the end of the war, a change they attributed to actions of America vis-a-vis other nations in the escalation of the conflict. Bar-Tal and Labin (2001) examined the effect of a terrorist attack on the stereotypes held by Israeli adolescents toward groups relevant to the event (i.e. Palestinians, the nationality of the 'extremists' who carried out the attacks; Jordanians, who have peaceful relations with the Israelis; and Arabs in general). The questionnaires were administered to the same group of adolescents three times: First, during a relatively peaceful time in Israeli-Palestinian relations; second, on the day following two terrorist attacks; and third, three months after the attacks. Following the terrorist attacks stereotypes of all three target groups had become more negative, and three months later they had become even more negative. Katz and Braly's (1933) landmark study not only introduced the adjective checklist as a method for identifying the content of intergroup stereotypes, but served as the baseline against which stereotype change has often been determined. They asked 100 Princeton students to select traits from a listpreviously constructed from free-response data -which they considered to be typical of each of ten ethnic groups (Germans, Italians, Negroes, Irish, English, Jews, Americans, Chinese, Japanese, and Turks). In addition to recording the most frequent trait associations, Katz and Braly (1933) also determined stereotype uniformity (i.e., consensus between subjects) by calculating the lowest number of traits necessary to include half of all the possible trait allocations. Thedata revealed a remarkable "readiness ... to make generalizations" that were highly consensual and very specific to each target group. The study was replicated by Gilbert (1951) , and again by Karlins et al. (1969) . Collectively, these studies are known as the "Princeton Trilogy" as they tracked changes in stereotype content over successive generations of Princeton students.
Changing race attitudes: the Princeton Trilogy and beyond
The racism that characterized intergroup relations in the USA at the time was evident in the original Princeton data. The white student sample most frequently depicted 'Americans' as Industrious, Intelligent, Materialistic, Ambitious, and Progressive but they depicted 'Negroes' as Superstitious, Lazy, Happy-go-lucky, Ignorant, and Musical. Gilbert's (1951) replication found that the most frequently checked traits in 1933 were generally also most frequently checked in 1950. However, a larger proportion of students refused to stereotype at all, and stereotype uniformity had also decreased considerably. Although stereotype content remained stable, it had become markedly less uniform. Gilbert (1951) thus concluded the stereotype of "the superstitious, banjo-strumming minstrel darky has faded to a considerable degree, though it still persists in many minds" (p. 247). He attributed this fading of stereotypes to increasing "sophistication about social stereotypes and prejudices" (p. 254) among Princeton students, the "changing complexion of the student population" (p. 253), and "the gradual disappearance of stereotyped characterizations in our entertainment and communication media." (p. 253). Karlins et al. (1969) investigated whether stereotypes had continued to 'fade' in a third generation of Princeton students. In addition to tracking changes to stereotype content and uniformity, they quantified changes in the favourability of the stereotypes. The results showed a change in stereotype content. Many of the traits that had previously been used to describe the target groups were checked less frequently by the sample and new traits become prominent. For example, 'Negroes' were now described as Musical, Happy-go-lucky, Pleasure-loving, Lazy, and Ostentatious. Despite these changes, however, the favourability of the stereotypes had remained relatively stable, and their uniformity increased, returning to the high levels of consensus found by Katz and Braly (1933) .
A number of studies have replicated and extended the Princeton Trilogy. Dovidio and Gaertner (1986) replicated the study with a sample from Colgate University. The results suggested that black and white stereotypes were becoming less differentiated, with descriptions of black Americans becoming more favourable while whites' self stereotypes had become less favourable. Madon et al. (2001) found that almost all of the stereotypes had changed in content and become more favourable, but many had also increased in uniformity. These findings were consistent with Karlins et al.'s (1969) observation that uniformity is not necessarily negatively correlated with stereotype favourability. Like negative stereotypes, even favourable stereotypes can be highly uniform.
Together, these studies generally support the Allport-Sherif theory that stereotypes change in response to changing intergroup relations. The stereotypes in the early years reflected the hierarchical, segregated and unequal nature of race relations in the USA, whereas the fading and liberalising of the stereotypes in recent years has been attributed to the changing "nature of structural relationships" between "European and non-European American" (Madon et al., 2001 (Madon et al., , p. 1007 , and increased levels of intergroup contact (cf. Dovidio & Gaertner, 1986; Devine & Elliot, 1995) .
Distinguishing personal and cultural stereotypes
The instructions used by Katz and Braly (1933) -and the majority of the replication studies -were ambiguous. Devine and Elliot (1995) argued that the instructions did not specify whether respondents were to list their personal beliefs about racial categories or their knowledge of the cultural stereotypes. Earlier published reports did recognise the distinction between "public and private attitudes" (Katz & Braly, 1933, p. 281) and between "personal stereotypes and social stereotypes" (Karlins et al., 1969, p.15) , but the trait elicitation questionnaire did not specify whether the respondents were required to state their private opinions or their knowledge of the public attitudes about the racial categories. Karlins et al. (1969) had acknowledged this shortcoming but,in the interests of replicability, they did not to alter the methodology used by the previous two Princeton studies. Devine (1989) suggests that "stereotypes and personal beliefs are conceptually distinct cognitive structures" (p. 5). Although these structures may have some overlapping components, each represents a distinct part of one's knowledge of a particular group. Devine (1989) further argues that cultural stereotypes can remain relatively stable over time (in favourability and uniformity, even though their content might change somewhat), whereas personal beliefs may change and undergo revision in response to social change. Since personal and cultural stereotypes were confounded in the Princeton Trilogy studies and their replications, Devine and Elliot (1995) argue that these cannot tell us whether prejudicial racial stereotypes had faded or not. Their own research on Wisconsin university students suggested, to the contrary, that "there exists a consistent and negative contemporary stereotype about Blacks" (p. 1139).
In addition to distinguishing cultural from personal stereotypes, Devine and Elliot (1995) argue that the adjective trait list needs to be updated to reflect the changing content of cultural stereotypes. Using the method of Rothbart and Park (1986) to determine reliable measures of trait favourability, they showed that the content of these new cultural stereotypes were no more favourable than they had been in the past.
These data suggest that stereotypes are not responsive to socio-political changes in the nature of intergroup relations. The favourability of racial stereotypes appeared to be impervious to the changing race relations in the USA during the twentieth century. Devine and Elliot (1995) showed that the personal beliefs of liberal individuals reflected the new anti-racist norms, but that negative cultural stereotypes persisted.
A South African replication
There is a small body of research on intergroup stereotypes in South Africa (Brett, 1963; Edelstein, 1972; MacCrone, 1937; Van den Berghe, 1962) . As one might expect, this work shows that whites held racist, colonial stereotypes of blacks, distinguishing between the Happy and Simple 'tribal African' and the Insolent, Rowdy and Dishonest 'city African' (Van den Berghe, 1962, p. 58) . Afrikaans-speaking whites were the target of strongly negative stereotypes (Oppressive, Prejudiced, Intolerant, Haughty) by all groups of respondents, but especially by black African, Indian and coloured respondents (Van den Berghe, 1962) .
Most of this work is unsuitable for a historical analysis because it has used incomparable methods and samples. However, Van den Berghe's (1962) use of the widely accepted free-response method for eliciting racial stereotypes allows replication half a century later without the constraints of fixed content of the predefined trait list. His sample consisted of black (n = 99), white (n = 125) and Indian (n = 139) tertiary education students in the city of Durban. Because of segregated apart-heid education of the time, the sample was drawn from separate institutions: the University of Natal, two technical colleges, and a hospital nursing school. Respondents were asked to list the "positive and negative traits that came to their minds when they were thinking of people from seven different groups" (p. 58), including Coloureds, Indians, Jews, English-speaking whites, Afrikaans-speaking whites, city Africans, and tribal Africans. The present research duplicated Van den Berghe's (1962) categories as far as possible. The terms 'English white' and 'Afrikaans white' were retained, but the terms 'tribal Africans' and 'city Africans' were updated to 'rural blacks' and 'city blacks'; and the global racial categories 'white' and 'black' were added.
Our replication aimed to examine changes in stereotype content, uniformity and favourability during the last fifty years by using a similar method and sample to Van den Berghe (1962) . We needed to select tertiary education students in KwaZulu-Natal to obtain a sample that would be roughly comparable with that selected by Van den Berghe (1962) . Since tertiary education had been desegregated in the intervening years it was possible to select students from a single institution, namely, the University of KwaZulu-Natal.
We expected that the changes in South African racial stereotypes would have followed a similar pattern to the changes in stereotypes in the USA. Consequently, we defined two hypotheses at the outset of our study: 1. The fading of racial stereotypes: The fading (i.e. increasing favourability or decreasing unfavourability) of racial stereotypes over time would be observed in (i) changing stereotype content, and (ii) increased levels of stereotype favourability. 2. Differences between cultural and personal stereotypes: The fading of racial stereotypes will be more evident in personal than cultural stereotypes, meaning that today (i) personal stereotypes will be more favourable than cultural stereotypes, and (ii) personal stereotypes will be less uniform than cultural stereotypes.
METHOD AND DESIGN
Although we used the same free-response method as Van den Berghe, we used a between-groups design to make the distinction between personal and cultural stereotypes and to separate responses to global-group stereotypes (black, white, Indian, coloured) from sub-group stereotypes (city blacks, rural blacks, English whites, Afrikaans whites). The instructions to elicit cultural and personal stereotypes were based on the methods employed by Devine and Elliot (1995) : Cultural stereotypes: "Write down the characteristics that you believe capture the CULTURAL conception of these groups or GENERAL view of each of these groups by most people in South Africa. This is how most people view each of these groups. These thoughts could include traits, behaviours, beliefs, and so on. The thoughts that you list might or might not reflect your personal beliefs about the group. List as many traits as you can think of which make up the CUL-TURAL stereotype of each group whether or not you believe the stereotype to be true. Personal Stereotypes: "Write down the traits which YOU, personally, believe to characterise the group. That is how YOU view this group. These thoughts could include traits, behaviours, beliefs, and so on. The thoughts that you list SHOULD reflect your personal beliefs about the group. List as many traits as you can think of, which make up your personal view of each group. Try to be as honest as possible in listing these traits. Four versions of the questionnaire were randomly distributed among students and completed at the end of their lecture. Students were either asked to indicate their cultural stereotypes or their personal beliefs pertaining to one of two different sets of groups -global racial categories or sub-group racial categories. Questionnaire 1.1 assessed subjects' cultural stereotypes of racial subtypes (condition 1), questionnaire 1.2 assessed subjects' personal beliefs about racial subtypes (condition 2), questionnaire 1.3 assessed subjects' cultural stereotypes of global racial categories (condition 3), and questionnaire 1.4 assessed subjects' personal beliefs about global racial categories (condition 4).
Following the method of Rothbart and Park (1986) , nine judges (English-speaking postgrad-uates) rated the favourability of 365 traits, including all those generated from the free response questionnaires as well as those from Van den Berghe (1962) . The judges rated the traits reliably (Cronbach alpha = .96), and principle components analysis showed that the ratings were unidimensional. All the ratings loaded very strongly on a first unrotated factor (range = .83-.92), which had an eigenvlaue > 7 whereas all other eigenvalues were < 1. The factor scores were used as indices of favourability. These scores correlated very strongly (r = .92) with the favourability scores used by Karlins et al. (1969) .
Computing favourability scores for each adjective
There are two ways for computing these favourability scores: by calculating the mean rating for each adjective across all judges, or by computing the factor score for each adjective. We chose to use the latter method since this provided a standardized indicator of the overall quality of the adjective, as rated by the judges.
Computing mean favourability for each target group
Once each adjective had a standardised factor score, it was possible to calculate the mean favourability of each target race investigated in our study.
Sample
Our sample comprised 723 respondents who were second-year psychology students at the University of KwaZulu-Natal. Van den Berghe's sample of 374 students was more evenly distributed by race (26.5% black, 37.2% Indian, 33.4% white) than ours (57% black, 25% Indian, 16% white), but less closely matched the population demographics in KwaZulu-Natal.
RESULTS

Stereotype content
The five most common traits associated with each target group by the black, Indian and white respondents are reported in Respondents in Van den Berghe's study made a distinction between the Simple, Subservient, Peaceful and Happy 'tribal African' and the Progressive, but Violent and Insolent' city African'. A similar distinction was evident in our data, with a few more favourable traits -vis. Educated and Modern -appearing in the list for 'city blacks'. Lifestyle traits predominated in our data, with 'city blacks' described as Educated, Detraditionalised, Wealthy, Advantaged and Modern, and 'rural blacks' described as Uneducated, Traditional, Poor, and Backward. There was a notable change in the character traits attributed to black South Africans. The racist stereotype of blacks as Lazy, Dirty and Backward (by white and Indian respondents) is replaced with the representation of blacks as being Loud and Criminal.
The traits associated with Indians changed almost completely from 1960 to 2008, although Indian respondents did say that Indians were Hard-working and Religious on both occasions. The representation of Indians as Traditional was common across respondents, as were the representations of Indians being Hardworking and Good-in-business, as well as being Racist, Exploitative and Selfish. Van den Berghe's black respondents labelled Indians as Good-in-business, Dishonest, Hardworking and Exploitative, whereas respondents in our study tended to use traits such as Religious, Traditional, Insular, and Racist. For the white respondents, the only common trait between the two studies for the Indian target race was Intelligent; whereas the racist representations of Indians as Dishonest and Dirty had fallen away.
The stereotype of coloureds appears to be a highly consensual and stable across time. The most common representation of coloureds as Alcoholic is linked with the idea that coloureds are Violent, Criminal, Gangsters, on the one hand, and Gay, Happy and Friendly, on the other.
Even though many themes observed by Van den Berghe (1962) have persisted in our study, much of the language of stereotyping has changed over the past fifty years. Gone are the explicitly racist representations of blacks as Backward, Insolent and Lazy, and of Indians as Dishonest and Dirty. Although these have been replaced by some positive traits (e.g. rural blacks are represented as Respectful and Traditional; Indians as Intelligent, Traditional and Religious), these can also be given a negative gloss (rural blacks represented as subservient, not respectful and urban blacks represented as de-traditionalized, not progressive).At the same time new negative traits have emerged, most notably, the stereotype of blacks as Criminal and whites and Indians as Racist. Also, a whole series of traits have emerged that mark material advantage or disadvantage of groups. City blacks, English whites and whites are viewed as Wealthy, Educated and Advantaged; and rural blacks and blacks are viewed as Poor, Uneducated and Disadvantaged. In contrast the core representation of Afrikaans speakers has remained consistently negative and that of coloureds has remained split between Alcoholic-Violent and Friendly-Happy.
The favourability of stereotypes over time
Van den Berghe (1962) did not quantify favourability so he was only able to make qualitative comparisons. The use of independent raters allowed us to score trait favourability and thus make quantitative comparisons of stereotypes over time and between personal and cultural stereotypes. The challenge was to find a way to meaningfully compare the favourability of the stereotypes reported in 1960 and 2008. Professor Van den Berghe lost the 1960 data in a fire (personal communication). We were thus not able to compute the mean favourability score that each participant gave to each group and then use these scores in inferential tests. We only had available the tables of 'mostmentioned' traits reported by Van den Berghe's (1962) sample. These tables listed the traits that were mentioned more than ten times by the sample for each target group. To make our data comparable we created a matching list of top traits reported by our sample for each target group and for the personal and cultural conditions. Our lists had the same number of traits as that reported by Van den Berghe for each target group and respondent group (black, white, Indian). We then computed the weighted average of the trait favourability ratings for each target group and respondent group for Van den Berghe's data as well as for our data in both personal and cultural conditions. The weighted average of favourability in each cell was computed by the following formula: Figure 1 . A comparison of stereotype favourability over time, black respondents where F = weighted average favourability score; t = factor score of favourability rating for trait 1 to trait k; k = number of traits listed in each cell (i.e. for each target group by each respondent group). n = number of times (frequency) that the trait occurred in each cell.
Estimates of variance were computed in a similar way by listing the number of times each trait recurred in each cell and then computing the standard deviation and confidence intervals of the data. In this way we were able to compute estimates of favourability with which each respondent group rated each target group. These data are reported in Figures 1 to 3 , with the mean scored inserted above the bars.
Since the favourability scores are factor scores (derived from the ratings of 9 judges), positive and negative stereotypes are distributed around the zero point in the Figures 1 to 3 . In the discussion below, we used means and error bars (as reported in Figures 1-3) to make judgements about changes in favourability. Black respondents described 'city blacks' less favourably now than in 1960, whereas Indian and white respondents described 'city blacks' more favourably now, white respondents considerably so. Black respondents described 'rural blacks' more favourably now than in 1962 when under the personal stereotype condition, but less favourably when under the cultural stereotype condition. Indian and white respondents, however, described rural blacks less favourably now under both personal and cultural conditions. Black and white respondents described 'English whites' considerably more favourably now than in 1962, but Indian respondents gave less favourable stereotypes of English whites in 2008. 'Afrikaans whites' were unfavourably stereotyped by black and Indian respondents in 1960 but marginally positively stereotyped by white respondents at that time. In 2008, black respondents gave slightly less negative stereotypes of Afrikaans-speakers, Whites gave substantially more negative stereotypes, and Indian respondents showed no change in the favourability of their stereotypes of Afrikaans-speakers.
Coloureds were described less favourably now by all three groups of respondents, but especially by black and white respondents. Black respondents' cultural stereotypes of Indians were as favoura-ble in 2008 as in 1960, but their personal stereotypes were significantly less favourable. Indians were described as favourably in 1960 as they were under the cultural condition, but considerably less favourably under the personal condition in 2008 (Figure 1 ). Indian respondents also stereotyped Indians less favourably today, but white respondents showed no change in favourability towards Indians.
In sum, the favourability comparisons over time do not suggest that racial stereotypes are fading in South Africa. With few notable exceptions of stereotypes towards English whites and city blacks, stereotypes have either remained constant or become more negative.
Differences between personal and cultural stereotypes
The data in Figures 1 to 3 use the group-based method for computing favourability scores that allowed us to make comparisons over time. To investigate differences between personal and cultural stereotypes we used individual favourability scores, computed by finding the mean favourability of all the traits that each participant attributed to each target group. In this analysis, the two sets of mean favourability scores for each target group were correlated (i.e. using 8 items).The individual and cultural personal group-based method for computing favourability were strongly correlated (r = .77; r = .72), suggesting that both methods were valid.
Favourability of global categories
A 4 × 3 × 2 ANOVA was computed for the global racial categories, with one within-subjects factor (target race: black, Indian, white, coloured), and two between-subjects factors, respondent race (black, Indian, white) and stereotype (cultural, personal). Personal stereotypes were found to be significantly more favourable than cultural stereotypes for the global categories (F = 6.923; df = 1, 354; p = .009; ç² = .019). A significant result was also found for target race (F = 14.006; df = 3, 354; p < .0001; ç² = .038). Indians and whites were described significantly more favourably than blacks and coloureds (Indian: M = -.1174; white: M = .2635; black: M = -.4500; coloured: M = -.9136). A significant difference in mean favourability was found between the three respondent groups (F = 7.530; df = 2, 354; p = .001; ç² = .041). Tukey's multiple comparisons revealed that the Indian respondents (M = .052) rated the target races significantly more favourably than both black (M = -.34) and white respondents (M = -.69), but there were no significant differences in mean favourability between black and white respondents. No interactions were found to be significant. The main effects were equally evident across target and respondent race.
Favourability of black sub-categories
For the black sub-categories, a 2 × 3 × 2 ANOVA was computed with one within-subjects factor (target race: city and rural blacks) and two between-subjects factors (respondent race and stereotype). No significant difference was found in mean favourability between personal and cultural stereotypes for the black subtypes (F = .429; df = 1, 357; p = .513; ç² = .001). However a significant result was found for target race (F = 5.830; df = 1, 357; p = .016; ç² = .016). City blacks (M = .15) were rated significantly more favourably than rural blacks (M = -.04). The interaction between target race and respondent race approached significance (F = 12.272; df = 2, 357; p < .0001; ç² = .064). Indians and Whites rated city blacks more favourably than rural blacks. Black respondents however, rated rural blacks more favourably.
Favourability of white sub-categories
For the white sub-categories, a 2 × 4 × 2 ANOVA was computed, with one within-subjects factor (white subtype: Afrikaans and English whites) and two between-subjects factors (race and stereotype). No significant difference was found in mean favourability between the two stereotype conditions (F = .331; df = 1, 357; p = .565; ç² = .001). However a significant result was found for target race. Respondents described English whites significantly more favourably than Afrikaans whites (F = 174.311; df = 1, 357; p < .0001; ç² = .328). There was a significant but weak interaction between target race and respondent race (F = 3.178; df = 2, 357; p = .043, ç² = .017). Afrikaans whites were described least favourably by black respondents, and English whites least favourably by white respondents. White respondents showed the smallest differential in favourability between the two subtypes.
In sum, inferential tests using individual-based methods for scoring the favourability of the 2008 data confirmed many of the results reported in Figures 1 to 3 . The data provided mixed support for our hypothesis, derived from Devine and Elliot (1995) , that personal stereotypes should be more favourable than cultural stereotypes. For the global racial categories, consistent with our hypothesis, personal stereotypes were found to be significantly more favourable than cultural stereotypes. However, there was no support for our hypotheses for both the black and white subtypes.
Stereotype uniformity
A single estimate of stereotype uniformity was computed for cultural and personal stereotypes given by the respondents to each target group. In our analysis we first eliminated synonymous traits (e.g. rich, and have lots of money) by substituting the less frequent term with the most frequent. Terms that were closely related but distinct, or treated separately in the literature (e.g. snobbish, arrogant) were treated as separate traits. The rural black stereotype had the highest degree of consensus with only 9.6 traits required to account for half of all the possible allocations, followed by city blacks with 12.5 traits and Afrikaans whites with 12.7 traits. The Indian stereotype was the least uniform stereotype with 24.3 traits. Overall, there was less consensus for personal stereotypes than for cultural stereotypes, except for city blacks. In terms of our 'fading hypothesis', we expected personal stereotypes to have become more favourable and less uniform over time. We thus expected that cultural stereotypes would remain highly uniform as people will be aware of these culturally defined descriptions regardless of whether or not they personally endorse them.
Our data also revealed a high correlation between the uniformity of personal and cultural stereotypes (r = 0.83). The only exception was for city blacks, where the cultural stereotype was less uniform than the personal stereotype. This may be an indication of the respondents' possible uncertainty about the cultural stereotype of city blacks. The city black category may be undergoing a transition of sorts, which may be associated with the growth in the South African black middle class. Culturally, there may be some ambivalence as to how this group should be described. 
DISCUSSION
In 1953, the principal architect of Apartheid, Hendrick Verwoerdt, explained that second rate 'bantu education' was sufficient for fitting Africans to their role of "hewers of wood and drawers of water" (Nonyongo, 1998, p. 116) .Seven years later, when Van den Berghe (1962) collected his data on racial stereotypes in Durban, he found that the apartheid hierarchy was clearly reflected in the representations groups had of each other. White respondents drew a "dichotomy between the simple, unspoilt, honest, happy, tribal African who stays 'in his place' and the insolent, rowdy, dishonest urban Afri-can who challenges and threatens White supremacy"; whereas "Non-Europeans tend[ed] to dichotomize between the imputed blunt oppressiveness of the Afrikaner and the subtle hypocritical snobbishness of the English" (p. 61). It must be acknowledged however, that the Apartheid mentality was present long before such laws were passed (cf. MacCrone, 1937) . Today, South Africa is a multi-racial democracy, with a black majority government who have desegregated public spaces and institutions and have implemented affirmative action policies to effect change in private institutions. The present study investigated the racial stereotypes 48 years after Van den Berghe, using a sample of young Durbanites who were comparable in all respects but that they had grown up in the post apartheid context. To what degree would their stereotypes reflect the profound socio-political changes that occurred in South Africa and the fundamentally different life experiences of our sample in comparison with their grandparents' generation? Because stereotypes serve as rationalizing and justifying function (Allport, 1954) , we would expect that they would adapt to the changing nature of the relations between groups in South Africa (Sherif, 1967) . No longer would racial stereotypes need to justify segregation and unequal education, or rationalize political resistance to white minority rule. In the light of this theory and the profound changes in South Africa, we were very surprised to see how little stereotypes had changed. Certainly, there has been some change in the language used to describe the various racial groups. However, the core stereotypes and the dichotomies observed by Van den Berghe (1962) have persisted. For example, 'city blacks' were represented as Progressive and Violent in 1960 and 'urban blacks' are viewed as Detraditionalized and Criminal today. In 1960, 'tribal blacks' were described as Subservient, Backward, and Respectful, but today 'rural blacks' are described as Traditional and Uneducated. Whereas all categories of whites today are described as Racist, in 1960 they were described as Intolerant. The language has changed, but the core image has remained familiarly recognisable.
One of the main changes in the language of racial stereotyping that has occurred, is the elimination of explicitly racist representations of blacks as Backward, Insolent and Lazy, and of Indians as Dishonest and Dirty. To a large extent, these endemic racial traits have been displaced by lifestyle traits in the case of Indians (e.g. religious, family oriented), and by traits that give group membership a broad economic race-class gloss. In contrast to Poor, Uneducated, and Disadvantaged descriptors of 'rural blacks', 'urban blacks' are depicted as Educated, Wealthy, and Advantaged. The traits, Coconuts, Modern and Westernized that the black sample attributed to 'city blacks' shows that these economic representations have racial and colonial echoes. It is not surprising then, that there are substantial commonalities in these terms for describing 'city blacks' and 'English whites', who are also described as Wealthy, Educated, Advantaged, Upper-class and Westernized. This new language of economic advantage largely accounts for the positive shifts in favourability of the traits associated with 'city blacks' and 'English whites'. In contrast, favourability of stereotypes towards all other groups, besides Afrikaans whites, remained constant. It appears to be open season for negative stereotypes of Afrikaans whites, whose representations became even less favourable than they were in 1960. Van den Berghe's (1962) suggestion that Afrikaners are associated with Apartheid oppression may be the driving force behind these stereotypes, and this perception appears to still be salient today.
Although these data are suggestive, they need to be interpreted with caution, bearing in mind both the difficulty of selecting truly equivalent and comparable samples over time, and the fact that the meaning of the traits may have changed over time. For example, the connotation and valence of the trait, 'tolerant', may have shifted during the 50-year period.
Following the reasoning of Devine and Elliot (1995) , we had expected that cultural stereotypes would be more negative than personal stereotypes, which would be shaped by impression management forces in the post-apartheid context. We found some support for this hypothesis with respect to the global racial categories, but not for the subgroups (city blacks, rural blacks, Afrikaans whites, English whites). We cannot say with certainty why the pressure to express more positive personal than cultural stereotypes does not manifest in the case of the subgroups. However, the mere existence of subgroups can undermine the stability of racial stereotypes because "subgrouping promotes stereotype change in the sense of a more differentiated view of the out-group" (Richards & Hewstone, 2001 , p. 57). It is possible that the prevalence of racial subtypes together with contemporary social pressures against racial categorization have rendered weakened negative global stereotypes while the subtypes themselves remain unfavourable. The same is true in the case of the whites, who are seen to be more differentiated today than in the past.
One of the reasons why the core racial stereotypes have remained so familiar is because the social status hierarchy in South Africa has remained troublingly familiar. Despite all the sociopolitical and economic changes, "old hierarchies reach into the present as the racial underclass (and much of the working class) remains insecure, exploited and under-resourced" (Durrheim, Mtose, &Brown, 2011, p. 21) . Similarly, the persistence of a segregated racial underclass in the USA may explain why cultural stereotypes of African Americans also have not faded in that context.
What have changed in South Africa are the rapid growth of the black middle class and deracializing of the upper socio-economic classes (Seekings & Natrass, 2006) . These changes are clearly apparent in changing content of racial stereotypes, which contain more frequent reference to wealth, advantage, the privileges of education, and the cultural associations of Westernization that they accompany. These socio-economic traits have become ways for distinguishing whites from blacks, but also for distinguishing black subgroups, as is evident in representation of 'city blacks' as Coconuts. Given these social changes, it is not surprising that the global category stereotypes have become more differentiated and more favourable.
Perhaps the persistent negative stereotyping of the global black category by all groups of respondents was unanticipated given the strident anti-racist climate in South Africa today. Even the black respondents' cultural stereotypes of blacks were considerably unfavourable (standardized favourability score = -.35), while their personal stereotypes were only just favourable (i.e. standardized favourability score = .03). These unfavourable anti-black stereotypes stand in stark contrast to the favourable cultural and personal stereotypes of English whites. Since it is unlikely that this pattern of stereotypes could be fulfilling ego or group justification functions for black respondents, it seems plausible to suggest that they fulfil system justifying functions (Jost & Banaji, 1994) . Stereotypes "provide legitimacy for institutional forms such as slavery, segregation, apartheid, the caste system, capitalism, patriarchy, heterosexual marriage, etc." (Jost & Hamilton, 2005, p. 216) . Although legislative apartheid may have passed away, the structures of racial privilege that it established by means of a capitalist system have been protected and even strengthened. These lines and categories of privilege are clearly visible in the racial stereotypes that predominate in South Africa today.
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